/4
ATTENDANCE ATTENDANCE

WORKS AWARENESS 2016

Attendance Awareness All Year Long:
Inspiring and Sustaining Progress

wnl T o

‘L‘f &




Welcome

Samantha Wigand
Director, Childhood Success
Global Impact, Strategy and
Innovation

United Way Worldwide

LIVE UNITED
United &

Way X507



2016 Convening Partners

POINTS ¥
OF LIGHT

Attendance
Works
LIVE UNITED

United -
GRADUATES




ﬁ 2016 Campaign Goals

A Expand t he pub lofthe @importancesof e n ¢
attendance particularly for our most vulnerable children
with special attention to addressing barriers related physical
and behavioral health;

A Use data to drive and take action: and

A Activate a wide array of stakeholders  -- educators and
likely and unlikely public agencies and community allies



ﬁ What 0s New i n 2

A Greater emphasis on strategic messaging throughout the
year with September as a launch activity.

A Leveraging Every Student, Every Day Initiative  (including
national success mentamitiative, Jun&ummit, OCR data release)

A New momentum created by inclusion of chronic absence&5A
A Even greater emphasis on the chronic absencelasger to

equal opportunity to learn, especially for our most vulnerable
students.
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dlln 2016 By the Numbers

A 431 communities in 47 states and D.C. pinned on the 2016
Attendance Action Map

63 national partners
203,294 website page views in September
7,580 listserv subscribers

1,571 media hits
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7,458 tweets using # schooleveryday creating 15.8 million
Impressions
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7 Superintendentd Superintendents

Action

Mobilize the Drive with

Own the issue Community Data

To sign-up for the Call to Action, or to learn more, please visit:
www.attendanceworks.org /superintendents -call-to -action



% State with the Most Pins on

the 2016 Action Map

BC Sk o

A California with 69 pins
topped the list!

A Alabama was second
with 46 pins. Largest
Increase in participating
communities from 2015 R ¢ -

. . . - Gulf of
with 32 additional .
communities S
Gulafe-n;ala -

http://awareness.attendanceworks.org/aammap-form-2016/
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Overview

2016 Attendance Awareness Month
Highlights

Panel Discussion: How to Anticipate
and Address Dips in Attendance Through
the Year

Questions & Answers

Announcements and Resources
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Chronic absence is missing so much
school for any reason that a student is
What is Chronic Absence? academically at risk. Attendance Works
recommends defining it as missing 10%
or more of school for any reason.

Excused Unexcused Chronic
absences absences Absen ce

Chronic absence is different from truancy (unexcused absences only) or
average daily attendance  (how many students show up to school each day).
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e}f@ Multiple Measures of
Attendance

Average
DETNY
Attendance

Who is missing school without permission?  Typically refers
Truancy only to unexcused absences. Each state has the authority tc
define truancy and when it triggers legal intervention.

Who is missing so much school they are academically
Chronic at risk? Broadly means missing too much school for any reas
-- excused, unexcused, etc. Researchers commonly define it
missing 10% of school. OCR currently defines it as missing :
days. Chronic absence is a required reporting metric in ESS,

Absence



H!E Why does reducing
chronic absence matter ?

V Exposure to languag8tarting in PreK, attendance equals exposure to
languageich environments especially for leimcome children.

V Time on Task in ClasS§tudents only benefit from classroom instruction if
they are in class.

V On Track for Succes€hronic absence is a proven early warning sign that
a student is behind in reading b¥ 8rade, failing courses middleand
high school, and likely to dreput.

V College and Career ReadCultivating the habit of regular attendance
helps students develop the persistence needed to show up every day for
college and work.

V Engagemen#ttendance reflects engagement in learning.

V Effective PracticeSchools, communities and families can reduce chronic
absence when they work together.
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First Ever National

dlln  Chronic Absence Data
Released in June 2016

OVER 6 MILLION

students missed 15 or more days of school in 2013-14.

That's 13 percent of the student population—or 1 in 8
students.

Source: U.S. Department of Education Civil Rights Data Collection



. Everyone should help make
Adopt a multi -tiered schools warm, welcoming
support system for engaging places that motivate
students, schools and students to show up & encourage
districts. students and families to monitor
when absences are adding up.

- Intensive case Students who
missed 20%

management with or more of school
coordination of public  (severechronic

absence)
agency and legal

response as needed

: : Students missing
- Provide personalized early outreach 10-19%

— Meet to develop tailored action plan (moderate chronic
_ absence)
- Connect to a caring mentor

+

- Recognize good & improved attendance Students missing 5-9%
- Educate & engage students and families (=Y

- Monitor attendance data & set goals Students missing less
- Establish positive & engaging school climate sl g (siitnisreialy)
- Identify & address common barriers to getting to school




ﬁ Todayos Panel i s

Kim Nauer , Education Research Director
The New School, Center for New York Affairs

Brent Lynch, Director, Pupil Personnel
Jefferson County Public Schools, Louisville KY

Terry Patton, Principal
Franklin Square Elementary and Middle School, Baltimore,

Todd Rogers, Associate Professor of Public Policy
Kennedy School of Government, Harvard University
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